
Is the employee double 

vaccinated and has also 

received a COVID-19 booster 

vaccination?(at least 14 days 

post booster vaccination) Day 1 

being day of booster vaccination

Staff member should self-isolate for 10 

days and arrange for a PCR test as 

soon as possible. 

Is their COVID-19 status known 

or have they tested LFD positive 

within 28 days? In this instance 

they are not required to take a 

LFD test prior to their shift*

Need to undertake a LFD as soon as 

possible.  If LFD test declined then staff 

member should self-isolate for 10 days, 

allocated to work at home where 

possible.

No

No

Yes

Yes

Is their LFD negative?

Or have they met the criteria to 

exit self-isolation on the back of 

a positive PCR/LFD? 

(see exit criteria on right)

Staff member should self-isolate for 10 

days from date of positive test. Can exit 

self-isolation on day 7, if they have a 

negative LFD on day 6 and day 7 (taken 

24 hours apart) and do not have a fever 

(48 hours) and feel well or 2 negative 

LFD on any subsequent 24hr period 

until day 10 and feel well. Returning to 

work on Day 11 if they feel well.

No

Yes

Does the staff member have 

access to LFD and are they able 

to use them appropriately?

Line manager should facilitate access 

to LFDs and training on use prior to 

return to work. LFDs can be requested 

using this form

No

If the pre-shift LFD test is positive, staff 

should inform their line manager, 

record the results on the COVID-19 

testing portal and begin 10 day self-

isolation period.  Staff can exit self-

isolation on day 7, if they have a 

negative LFD on day 6 and day 7 (taken 

24 hours apart) and do not have a fever 

(48 hours) and feel well or 2 negative 

LFD on any subsequent 24hr period 

until day 10 and feel well. Returning to 

work on Day 11 if they feel well.

No

Does the member of staff work 

in high risk clinical settings? 

This would include 

immunocompromised patients 

and/or other high clinical risk 

patients who are not vaccinated.

Yes

Staff should not work in high risk 

clinical settings, but can be asked to 

return to work with low risk clinical 

groups. 

Yes

Yes

Section 1. 

Line Managers should have informed discussion with the member of staff prior 

to their return to work

 Managers should liaise with Occupational Health/ Infection Control Manager to ensure a risk 

assessment is carried out ensuring mitigations are in place and that the member of staff is not 

returning to a high risk clinical setting.  

 If the staff member declines daily Lateral Flow Device (LFD) testing they should not return to 

work in a physical setting and instead if feasible work from home until day 10.  If the staff 

member develops symptoms during the 10 day period or after returning to work they must self-

isolate and undertake either LFD or PCR test.  

 If one of the daily LFD tests is positive this should be treated as COVID-19 positive and they 

must self-isolate, this becomes day 1 of their self-isolation. A confirmatory PCR test is not 

required.  They can exit self-isolation on day 7 if they have a negative LFD on day 6 and day 7 

(taken 24 hours apart) and do not have a fever (48 hours) or 2 negative LFD on any subsequent 

24hr period until day 10.

 Staff should only return to work in the following circumstances;

- they have had 2 consecutive negatives LFD tests taken 24hours apart, up to day 10

- they do not have a fever, a temperature of 37.8 degrees or above in the previous 48 hours 

and they feel well enough

However, they must avoid working with highly vulnerable patients till day 11.

Day 11, all employees can end self-isolation and return to the workplace immediately if:

- no fever without anti-pyretics for 48 hrs and they feel well enough

Routine daily LFD testing should be paused from day 11 to day day 28 (where day 1 is the day of 

onset of symptoms or positive test whichever came first).

Has the appropriate escalation of risk 

taken place in accordance with 

business contingency planning and 

local governance arrangements?

Identified the service risk

Utilisation of resilience contingency 

where applicable e.g. deployment of staff, 

bank/agency, curtailment/cancellation/

reduction of services

Mutual aid

No

Yes

Are appropriate IPC and PPE

measures in place?

Identification of any environmental risk 

using the Hierarchy of Control and 

appropriate risk mitigation as per Scottish 

COVID-19 IPC Addenda (acute and care 

home)

Compliance with PPE in accordance with 

the Scottish  COVID-19 IPC Addenda 

(acute, community health and care 

settings and care homes)

No

Yes

Has the risk of exposure of the staff 

member on the managed return from 

COVID-19 close contact been assessed 

in relation to those patients/service 

users within the area the staff member 

is deployed?

High-risk setting

Managers should ensure the member of 

staff is not returning to a high risk clinical 

setting.

No

Yes

Please continue to Section 3. 

Self-isolation exemptions for health and social care staff – 

Line Managers with staff

Health and social care staff who are identified as a close contact either through workplace risk 

assessment or by Test and Protect or have a household contact, are exempt from the requirement to 

self-isolate for 10 days, where they:

 are LFD negative -test is taken as soon as possible after exposure

 are double vaccinated and have received a COVID-19 booster vaccination (14 days prior to 

contact)

 remain asymptomatic

 undertake daily LFD tests for 10 days and report and log on portal

 continue to adhere to Infection Prevention and Control measures

 if you have undertaken a PCR test and it was positive you are unable to undertake another PCR 

test within 90days

If staff are not fully vaccinated they should not attend work and should arrange for a PCR test as 

soon as possible and begin their 10 day self-isolation period (unvaccinated staff are unable to exit 

self-isolation prior to day 10).

Exemption from self-isolation applies even if there is ongoing exposure to the index case, 

e.g. a household member.  Staff are advised to limit contact as part of the COVID-19 

mitigation advice issued to the general population. 

Please use the below guidance on recommended mitigations for COVID-19 close contact/

household contact staff to return to work.

Section 3.

Line Manager checklist for staff returning to work following close 

contact/household contact with a positive COVID-19 case.

No

*In general, and for the purposes of this initiative, people are exempt from PCR testing if they have tested PCR positive 

in the previous 90 days

This document was updated on 18th February 2022

Is the result of pre-shift LFD 

daily testing negative?

Can attend work for their shift, 

ensuring that they complete pre-

shift LFD daily for the next 10 

days.

Section 4.

Daily checklist for staff returning to work following close contact/

household contact with a positive COVID-19 case.

Staff who are able to return to work based on the outcome of the risk assessment in section 3 should 

continue to complete daily LFD testing for 10 days, report result to line manager and log the result 

on the portal daily.  The flowchart below outlines the steps to take after completion of a pre-shift LFD 

test. 

If the pre-shift LFD test is positive, staff 

should inform their line manager, 

record the results on the COVID-19 

testing portal and begin 10 day self-

isolation period.  Staff can exit self-

isolation on day 7, if they have a 

negative LFD on day 6 and day 7 (taken 

24 hours apart) and do not have a fever 

(48 hours) and feel well or 2 negative 

LFD on any subsequent 24hr period 

until day 10 and feel well. Returning to 

work on Day 11 if they feel well.

No

Yes

Is the result of pre-shift LFD 

daily testing negative?

Have you developed any COVID-

19 symptoms?

Need to undertake a LFD in the first 

instance, if this is negative then 

arrange for a PCR as soon as possible 

and begin self-isolation. If the LFD is 

positive then begin self-isolation. 

If PCR test declined then staff member 

should self-isolate for 10 days, 

allocated to work at home where 

possible.

If they have had a positive PCR in the 

last 90 days then begin self-isolation 

for 10 days (early exit is not applicable) 

as testing is not applicable.

Yes

No

Can attend work for your shift. 

Ensure you complete pre-shift 

LFD daily for the next 10 days.

Section 2. 

Line Manager risk assessment for staff who are double vaccinated and have 

received a COVID-19 booster vaccination (14 days prior to contact) returning to 

work after a COVID-19 close contact/household contact

Note:  Staff who are not fully vaccinated (double vaccinated and received a COVID-19 booster 

vaccination 14 days prior to contact) are unable to return to work until day 11. 

Staff who have medical exemption certificates should inform their manager and a risk 

assessment will be completed with the support of Occupational Health 

Are they asymptomatic?

Yes

Need to undertake a LFD in the first 

instance, if this is negative then 

arrange for a PCR as soon as possible 

and begin self-isolation. If the LFD is 

positive then begin self-isolation. 

If they have had a positive PCR in the 

last 90 days then begin self-isolation 

for 10 days (early exit is not applicable) 

as testing is not applicable. 

No
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